
Fearless International (FRLE) $0.19
Fearless International Inc., a luxury performance boat manufacturer, 
has been the focus of the media for the last several months in magazine 
such as GQ, Time, Bloomberg Markets, Maxim, and over 20 others.

According to TIME, "When a company bold enough to call itself 
Fearless Yachts splashed onto the luxury-boat market, it drew 
considerable attention. Collaborating with Porsche Design Studio/Austria 
on a series of high-style, high-performance yachts, the brand unveiled 
its first model, the Fearless 28, in February." Since its release, 
Fearless Yachts has taken orders for more than 33 Yachts bringing more 
than $10 Million in sales and put the production facility at 75% capacity.

Top 5 Reasons To Consider Fearless Yachts:
1: Already $10,000,000 In Sales Since First 7 Months.
2: First of a 5 yacht series had huge response from the market.
3: Next yacht designs have been released and Debut is in Miami in February
4: Company set to begin international marketing.



Are we going to see the death of Ecademy, LinkedIn and openBC?
Billions of dollars have been spent on bridges, expressways, and power plants to
 boost the economies of inland China.
Now that is high praise indeed.



Are we going to see the death of Ecademy, LinkedIn and openBC?
BPO’s gene pool has process and domain expertise, and EDS’ and IBM’s have the gl
obal outsourcing gene pool and global presence.
These firms have outsourced, research, clinical trials, sales and marketing in a
ddition to the more usual IT, finance and HR.
This provides some evidence that China’s rapid economic build-up has impacted gl
obal demand for oil and with it oil prices.
I’ll try it for a month, if no one posts, I’ll kill it.
"It’s about acquiring capabilities," says Jim Konieczny, HR Outsourcing Global O
perations Leader for Hewitt.
BPO’s gene pool has process and domain expertise, and EDS’ and IBM’s have the gl
obal outsourcing gene pool and global presence.
It comes as no surprise that the Indian’s have beaten us to it.
Mellon sold its HR business to ACS.
The move will also result in a number of Accenture IT employees joining Sainsbur
y.
The trend continued this year.
Politicians love adding and tweaking benefits, but never remove them.
Of course, we knew this was going to happen eighteen months ago, but that’s the 
problem with "the politics of the now".
As the US slowly wakes up to the idea that Katrina et.
It comes as no surprise that the Indian’s have beaten us to it.
It’s a lesson that EU regulators and governments would do well to learn.
Judging by some research I did yesterday, online networking is certainly not ver
y well.
Contact me for further details.
She then questioned how long this situation would last.
Are we going to see the death of Ecademy, LinkedIn and openBC?
Can UK manufacturing compete with China or India?
Please take a look and introduce yourself.
Now provincial delegations increasingly are trekking to Beijing, Shanghai, and G
uangzhou to trumpet their edge over the coast.
The city-state, part of the United Arab Emirates, has kicked off an effort to la
nd some of the outsourcing work that is heading to countries with low labour cos
ts like India and China.
With EDS in a mess, Siemens withdrawing from the market and now CSC floundering;
 IBM and Accenture must be rubbing their hands with glee.
With EDS in a mess, Siemens withdrawing from the market and now CSC floundering;
 IBM and Accenture must be rubbing their hands with glee.
And CSC purchased Aon Consulting Inc.
Judging by some research I did yesterday, online networking is certainly not ver
y well.
And things are getting worse.
Billions of dollars have been spent on bridges, expressways, and power plants to
 boost the economies of inland China.
BPO’s gene pool has process and domain expertise, and EDS’ and IBM’s have the gl
obal outsourcing gene pool and global presence.
At Congleton in Cheshire, for example, is probably the largest car airbag manufa
cturing plant in the world.
EDS formed a joint venture with Towers Perrin to form an HR unit called Exceller
ateHRO.
Which means that the UK can only succeed by having a highly flexible labour mark
et that enables it to move nimbly, and a low-tax economy that encourages people 
to be inventive.
You may be interested to know that I’ve done this for over seven years and it ha
s never been reciprocated.
Not if we’re talking plain white T-shirts, admits the Institute.
I think the lesson is clear; live networking events can and do produce results.
At Congleton in Cheshire, for example, is probably the largest car airbag manufa
cturing plant in the world.



With EDS in a mess, Siemens withdrawing from the market and now CSC floundering;
 IBM and Accenture must be rubbing their hands with glee.
Today’s chart of the day helps explain why.
They get a broader view of the market, get access to a larger potential employme
nt pool and get to see the best head hunters in their industry.
The press might tell you that, after Rover, the UK car industry is dead, but my 
Manufacturing Institute hosts scoffed at that.
Now provincial delegations increasingly are trekking to Beijing, Shanghai, and G
uangzhou to trumpet their edge over the coast.
Judging by some research I did yesterday, online networking is certainly not ver
y well.
Those companies will be IBM and Accenture.
You would need a Harvard PhD to get through it without mistakes.
Why not do the same with all benefits?
In my industry, companies and individuals are inherently selfish.
Contact me for further details.
Or did I read that incorrectly?
"It’s about acquiring capabilities," says Jim Konieczny, HR Outsourcing Global O
perations Leader for Hewitt.
I’m not convinced about this either.
I believe that the time has come with the changes wrought by the Gershon Review 
and the subsequent simplification to government departments to have a complete r
ethink on both tax and benefits.
And without tangible results, the shelf life of these networks is finite.
Billions of dollars have been spent on bridges, expressways, and power plants to
 boost the economies of inland China.
Here endeth the sermon.
And secondly a couple of UK universities are thinking about setting up an MBA co
urse in outsourcing.
Billions of dollars have been spent on bridges, expressways, and power plants to
 boost the economies of inland China.
The original question and my response are on Cnet.
Are we going to see the death of Ecademy, LinkedIn and openBC?
Despite a slight dip in contract values, outsourcing is growing at a healthy rat
e.
Today’s chart of the day helps explain why.
But, the broad nature of online networking builds communities of passionate peop
le, but not much business.
It is only natural that Indian suppliers are now sub-contracting to China.
They get a broader view of the market, get access to a larger potential employme
nt pool and get to see the best head hunters in their industry.
But I believe that this is wrong.
And of course, for the company itself, and its clients and customers, it really 
doesn’t matter where the outsourced functions are being transacted.
Firms are set up on the premise that "my" candidate and "my" client are sacrosan
ct.
EDS formed a joint venture with Towers Perrin to form an HR unit called Exceller
ateHRO.
You may be interested to know that I’ve done this for over seven years and it ha
s never been reciprocated.
com seems to be convinced that outsourcing is more complex than any other busine
ss service.
As the US slowly wakes up to the idea that Katrina et.
The original question and my response are on Cnet.
The new firm provides the expertise, scale and global delivery capabilities to i
mprove the business support functions of its clients.
no vision for the future.
She then questioned how long this situation would last.
The new firm provides the expertise, scale and global delivery capabilities to i
mprove the business support functions of its clients.



My  previous reservations about this organisation have just been vindicated.
As the US slowly wakes up to the idea that Katrina et.
With EDS in a mess, Siemens withdrawing from the market and now CSC floundering;
 IBM and Accenture must be rubbing their hands with glee.
Contact me for further details.
My  previous reservations about this organisation have just been vindicated.
I believe that the time has come with the changes wrought by the Gershon Review 
and the subsequent simplification to government departments to have a complete r
ethink on both tax and benefits.
more about that shortly.
no vision for the future.
It is only natural that Indian suppliers are now sub-contracting to China.
There are dozens of different benefits and scores of forms.
Now that is high praise indeed.
NAFTA, Hurricane Katrina, Boeing strike, etc.
Now that is high praise indeed.
Please take a look and introduce yourself.
The level of output is close to capacity which limits supply and can lead to mor
e price increases of goods.
more about that shortly.
There are dozens of different benefits and scores of forms.
Contact me for further details.
It comes as no surprise that the Indian’s have beaten us to it.
Why not do the same with all benefits?
Dawn makes a good point.
Or did I read that incorrectly?
Contact me for further details.
Contact me for further details.
The trend continued this year.
Firstly on its CIO Jury strand, there was a discussion on the difficulty of nego
tiating outsourcing deals which I think misses the point.
You would need a Harvard PhD to get through it without mistakes.
Of course, we knew this was going to happen eighteen months ago, but that’s the 
problem with "the politics of the now".
The trend continued this year.
Politicians love adding and tweaking benefits, but never remove them.
I think this is a great move for both parties as is rapidly creates critical mas
s, enables the continued expansion of Europe and provides both firms’ clients wi
th an expanded portfolio of services.
It comes as no surprise that the Indian’s have beaten us to it.
The move will also result in a number of Accenture IT employees joining Sainsbur
y.
It comes as no surprise that the Indian’s have beaten us to it.
No wonder Indian outsourcers are worried.
I actively and happily recommend candidates talk to my competitors.
" Suppliers come from two distinct gene pools, Janssen points out.
Build a better mousetrap, and soon others will be copying it.
Those companies will be IBM and Accenture.
But, the broad nature of online networking builds communities of passionate peop
le, but not much business.
Which means that the UK can only succeed by having a highly flexible labour mark
et that enables it to move nimbly, and a low-tax economy that encourages people 
to be inventive.
Madsen Pirie of the Adam Smith Institute thinks not.
So are the civil-servants who run the system.
Not if we’re talking plain white T-shirts, admits the Institute.
com seems to be convinced that outsourcing is more complex than any other busine
ss service.
It’s a good job Accenture HR Services has just won Unilever - a huge deal.
Billions of dollars have been spent on bridges, expressways, and power plants to



 boost the economies of inland China.
And of course, for the company itself, and its clients and customers, it really 
doesn’t matter where the outsourced functions are being transacted.
Or did I read that incorrectly?
Madsen Pirie of the Adam Smith Institute thinks not.
With EDS in a mess, Siemens withdrawing from the market and now CSC floundering;
 IBM and Accenture must be rubbing their hands with glee.
This from a "friend".


